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Joanne Hasson, MSN, RN, PHN Public Health Director

Joanne is the Public Health Director for Amador County, California, with a long-standing background in
healthcare education, safety, and risk management across hospital, school, and public health settings.

Her work has consistently focused on improving systems of care and addressing social determinants of
health in rural communities.

She previously served as Manager of Education and Training at Sutter Amador Hospital, where she
supported process improvement efforts and served as an officer in the Hospital Incident Command
System during the COVID-19 response. Joanne also managed school health services for the Amador
County Unified School District and the Amador County Office of Education, overseeing health
programs and serving as the district's Safety Officer.

Throughout her career, Joanne has led initiatives in workflow optimization, operational assessment,
systems improvement, and policy and procedure development. She is committed to building
sustainable public health infrastructure, strengthening continuity of operations, and fostering supportive
environments where teams can effectively serve their communities.

Marcy Harlan, Compliance Officer, Equity Lead

Marcy Harlan has a strong commitment to public health outreach, education, and building a culture of
safety in the workplace. In her compliance officer role, she ensures adherence to regulations and
supports policy development and review. As the Equity Lead, she facilitates staff training, serves on the
“media squad” review team, and leads the Equity Committee team meetings at Amador County Public
Health (ACPH). Additionally, Marcy coordinates outreach initiatives focused on childhood injury
prevention with an emphasis on water and bike safety.

Prior to joining public health, Marcy served in a variety of roles in Human Resources, Quality
Improvement, Medical Staff Services, Infection Control, and Administration for a large healthcare
system. In her volunteer service, she served for 15+ years developing, organizing, and coordinating a
variety of youth programs in the community.

Stacey Frame, Program Coordinator, Public Information Officer

Stacey Frame is a dedicated Communication Specialist and currently serves as the Public Information
Officer for Amador County Public Health. With over a decade of experience in strategic
communications, social media, community outreach, and grant writing, Stacey has honed her ability to
drive positive engagement and increase public awareness. In her role with Amador County, she applies
her skills in crafting and executing targeted communication strategies to enhance health messaging
and community involvement.

Previously, at the El Dorado County Office of Education, Stacey led successful initiatives that boosted
program awareness and secured essential grant funding. Her comprehensive work includes high-




quality content creation across various media—press releases, social media, news articles, and video
content—while coordinating with cross-functional teams to ensure consistent messaging.

Lindsey Clark, Program Manager

Lindsey Clark brings 18 years of experience in local government and public health administration to her
role as Program Manager at Amador County Public Health. She is known for her leadership,
organizational excellence, and ability to manage complex programs while ensuring fiscal responsibility.

With six years in management, Lindsey has successfully overseen multiple program and departmental
budgets, ensuring compliance, sustainability, and strategic use of resources. Her strong financial
expertise has made her a valuable resource across California, and she has been invited to share her
knowledge at public health trainings and statewide meetings focused on budgeting and funding
strategy.

Lindsey is deeply committed to workforce stability and development. She prioritizes creating supportive
structures for staff, promoting professional growth, and building resilient teams that can adapt to the
evolving needs of public health.




