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DIVERSITY refers to the various characteristics and ways in which 

individuals or groups differ from one another. Diversity 

encompasses different races, ethnicities, sexual orientations, etc., 

as well as belief systems, ideas, and values. 

 

 

EQUITY recognizes that because different individuals or groups 

have different histories and circumstances, they have different 

needs and unequal starting points. Using an equity approach, 

individuals and groups receive different resources, opportunities, 

support, or treatment based on their specific needs. By providing 

what each individual or group needs, they can have equal or fair 

outcomes. 

                                              

INCLUSION means authentically bringing traditionally excluded 

individuals or groups into processes, activities, and decision and 

policy making in a way that shares power; values each individual’s or 

group’s heritage, contributions, and aspirations; and guarantees full 

belonging to all stakeholders and participants. 
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African American, Black 

 

General Resources  
• Organization: Black Caucus of Health Workers. An independent organization officially 

affiliated with the American Public Health Association (APHA). BCHW was organized to 
serve as a catalyst for influencing the recognition of the healthcare needs of Black 
people in America by APHA and other health-related organizations.  

 

• Podcast: The Stoop. Stories from Across the Black Diaspora.   
 

• Book: African American Inventors by Otha Richard Sullivan, Jim Haskins (Editor): Meet 
the black inventors who lived their dreams—from the early years to modern times.   

 

• Book: Black Pioneers of Science and Invention. A readable, perceptive account of the 
lives of fourteen gifted innovators who have played important roles in scientific and 
industrial progress.   

 

• Book: Beloved, by Toni Morrison.   
 

• Audio Book: I Wonder as I Wander. Langston Hughes vividly recalls the most dramatic 
and intimate moments of his life in the turbulent 1930s.  

 

• Podcast: The “1619” audio series is part of the 1619 Project, a major initiative from The 
New York Times observing the 400th anniversary of the beginning of American Slavery.   

 

• Book: Sister Outsider. The writings of poet and feminist writer Audre Lorde, Sister 
Outsider celebrates an influential voice in twentieth-century literature. Includes e-book 
option.   

 

• Video series: Uncomfortable Conversations with a Black Man. Online series where host 
Emmanuel Acho creates a safe space to hold uncomfortable conversations about race 
that many people have never been able to have.   

 

Mental Health   
• Black Emotional and Mental Health Collective (BEAM)   

Group aimed at removing the barriers that Black people experience getting access to or 
staying connected with emotional health care and healing. They do this through 
education, training, advocacy and the creative arts.   

 

• Black Men Heal   
Limited and selective free mental health service opportunities for Black men.   

 

• Black Mental Health Alliance   
Provides information and resources and a “Find a Therapist” locator to connect with a 
culturally competent mental health professional.   

 

• Black Mental Wellness   

https://aphabchw.com/
http://www.thestoop.org/
https://www.barnesandnoble.com/w/african-american-inventors-otha-richard-sullivan/1102407174
https://books.google.com/books/about/Black_Pioneers_of_Science_and_Invention.html?id=EYFAPgAACAAJ
https://catalog.saclibrary.org/GroupedWork/ef2c6f16-4ad0-24e7-a2d3-f35a7a126439/Home?searchId=10245619&recordIndex=1&page=1&searchSource=local
https://www.audible.com/pd/I-Wonder-as-I-Wander-Audiobook/B005B1PTE0
https://www.nytimes.com/2019/08/23/podcasts/1619-slavery-anniversary.html
https://catalog.saclibrary.org/GroupedWork/31fb56fc-a58c-9338-e953-38ca3458e8f3/Home?searchId=10245639&recordIndex=1&page=1&searchSource=local
https://www.youtube.com/playlist?list=PLXAptcMQLoM6jeadgiA4YZZbgW4BDovTB
https://www.beam.community/whatwebelieve
https://blackmenheal.org/
https://www.blackmentalhealth.com/
https://www.blackmentalhealth.com/
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Provides access to evidence-based information and resources about mental health and 
behavioral health topics from a Black perspective, as well as training opportunities for 
students and professionals.   

 

• Black Women’s Health Imperative   
Organization advancing health equity and social justice for Black women through policy, 
advocacy, education, research and leadership development.   

 

• Boris Lawrence Henson Foundation   
BLHF has launched the COVID-19 Free Virtual Therapy Support Campaign to raise 
money for mental health services provided by licensed clinicians in our network. 
Individuals with life-changing stressors and anxiety related to the coronavirus will have 
the cost for up to five (5) individual sessions defrayed on a first come, first serve basis 
until all funds are committed or exhausted.   

 

• Brother You’re on My Mind   
An initiative launched by Omega Psi Phi Fraternity, Inc. and NIMHD to raise awareness 
of the mental health challenges associated with depression and stress that affect Black 
men and families. Website offers an online toolkit that provides Omega Psi Phi Fraternity 
chapters with the materials needed to educate fellow fraternity brothers and community 
members on depression and stress in Black men.   

 

• Ebony's Mental Health Resources by State   
List of Black-owned and focused mental health resources by state as compiled by Ebony 
magazine.   

 

• Henry Health   
Provides culturally sensitive self-care support and teletherapy for Black men and their 
families. Currently in pilot program available only to residents of MD, VA and 
DC. Residents of other states can join their waiting list and will be notified when Henry 
Health is available in their state.   

 

• Melanin and Mental Health   
Connects individuals with culturally competent clinicians committed to serving the mental 
health needs of Black & Latinx/Hispanic communities. Promotes the growth and healing 
of diverse communities through its website, online directory and events.   

 

• Ourselves Black   
Provides information on promoting mental health and developing positive coping 
mechanisms through a podcast, online magazine and online discussion groups.   

 

• POC Online Classroom   
Contains readings on the importance of selfcare, mental health care, and healing for 
people of color and within activist movements.   

 

• Sista Afya   
Organization that provides mental wellness education, resource connection and 
community support for Black women.   

 

• Therapy for Black Girls   

https://bwhi.org/
https://borislhensonfoundation.org/
https://www.nimhd.nih.gov/programs/edu-training/byomm/
file:///C:/Users/mlovos/Downloads/nimhd.nih.gov/programs/edu-training/byomm/toolkit.html
file:///C:/Users/mlovos/Downloads/ebony.com/life/black-mental-health-resources/
https://hurdle.co/
https://www.melaninandmentalhealth.com/about-us/
https://ourselvesblack.com/
http://www.poconlineclassroom.com/self-care/
https://www.sistaafya.com/
https://therapyforblackgirls.com/
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Online space dedicated to encouraging the mental wellness of Black women and girls. 
Offers listing of mental health professionals across the country who provide high quality, 
culturally competent services to Black women and girls, an informational podcast and an 
online support community.   

 

• The SIWE Project   
Non-profit dedicated to promoting mental health awareness throughout the global Black 
community.   

 

• The Steve Fund   
Organization focused on supporting the mental health and emotional well-being of young 
people of color.   

 

• Unapologetically Us   
Online community for Black women to seek support.   

 

• APA Best Practices on working with Black patients   
 

• APA Mental Health Facts for Black Americans (2017)  
 

• APA Stress & Trauma Toolkit for treating Black Americans in a changing political and 
social environment   

 

• Treatment Directories   
 

o Association of Black Psychologists Directory  
 

o Inclusive Therapists  
 

o Psychology Today Directory of African American Therapists  
 

o Therapy for Black Men   
 

American Indian/ Alaskan Native, Native American, 

Indigenous 

 

Californian Native Americans General Resources  
• Digital Atlas of California Native Americans  

 

• Survey of California and other Indian Languages: California Language Archive  
 

• Summary Report from Tribal and Indigenous Communities within California  
 

• Protecting the Coast with the Tolowa Dee-ni'  
 

• California Indian History website – includes primary sources sorted by year, including a 
section on forms of slavery.   

https://thesiweproject.org/
https://www.stevefund.org/
https://www.unapologeticallyus.com/
https://www.psychiatry.org/psychiatrists/cultural-competency/education/best-practice-highlights/best-practice-highlights-for-working-with-african-american-patients
file://///phtmsisilon00.tmspfile.cdphintra.ca.gov/PVDI-Redir/Downloads/EMedina/Downloads/Mental-Health-Facts-for-African-Americans%20(1).pdf
https://www.psychiatry.org/psychiatrists/cultural-competency/education/stress-and-trauma/african-americans
http://www.abpsi.org/find-psychologists/
https://www.inclusivetherapists.com/
https://www.psychologytoday.com/us/therapists/african-american
https://therapyforblackmen.org/
http://nahc.ca.gov/cp/
https://cla.berkeley.edu/
https://www.energy.ca.gov/sites/default/files/2019-11/Statewide_Reports-SUM-CCCA4-2018-010_TribalCommunitySummary_ADA.pdf
https://www.youtube.com/watch?v=su2k9hBJbvM&feature=youtu.be
https://calindianhistory.org/
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• California Native American Heritage Commission: In 1976, the California State 
Government passed AB 4239, establishing the Native American Heritage Commission 
(NAHC) as the primary government agency responsible for identifying and cataloging 
Native American cultural resources.  

 

• Organization – The California Tribal Chairpersons Association (CTCA). The CTCA is 
organized as a tribal resource and recognized as a central point for the issues in 
California.  

 

Other General Resources   
• Organization: The American Indian, Alaska Native and Native Hawaiian AIANNH 

Caucus. Promotes equal opportunity and access for indigenous peoples of North 
America and the Hawaiian Islands to health care, provides a supportive entry into APHA, 
and disseminates information about major native health issues and programs.  

 

• Native Hawaiian Health Resources  
 

• Podcast:  All My Relations. A podcast of how Native peoples are represented in 
mainstream media.  

 

• Indian Health Service:  The Indian Health Service, an agency within the U.S. Department 
of Health and Human Services, is responsible for providing federal health services to 
American Indians and Alaska Natives.  

 

• Sacramento Native American Health Center  
 

• Native American Health Center (NAHC) (Oakland).   
 

• United American Indian Involvement, Inc. (Los Angeles): Promotes and supports the 
physical, behavioral and spiritual well- being of American Indian/Alaska Natives in the 
urban Los Angeles area by providing comprehensive, integrated services that focus on 
all age groups and incorporate American Indian/ Alaska Native cultures and traditions.  

 

• A Tribal Psychosocial Climate Resilience Framework – Pala Band of Mission Indians  
 

• Tribal Sovereignty Training – (1:18 hrs) Raquelle Myers (2012), National Indian Justice 
Center*    

 

• Cultural Resources Sensitivity Training – (56 min) Raquelle Myers, NIJC*   
 

• Climate Conversations – (20 min) Department of Water Resources    
 

• Native American reactions to the word “Reservation.” – (3 min) One Word | Cut    
 

• Chief Caleen Sisk in The Salmon Story – (9 min) Geography of Hope: Conference 
Speaker Chief Caleen Sisk tells the story of salmon – their importance and their 
miraculous nature.   

 

http://nahc.ca.gov/cp/
https://catribalchairs.org/about/
https://www.aiannhcaucus.com/
https://www.aiannhcaucus.com/
http://www.papaolalokahi.org/native-hawaiian-information/native-hawaiian-resources.html
https://www.allmyrelationspodcast.com/
https://www.ihs.gov/
https://www.snahc.org/
https://www.nativehealth.org/
https://uaii.org/
http://tribalclimatehealth.org/wp-content/uploads/2019/07/Psychosocial-Climate-Resilience-Framework_Pala-Final.pdf
https://video.calepa.ca.gov/Video/Player/?id=1534
https://www.nijc.org/
https://www.nijc.org/
https://video.calepa.ca.gov/Video/Player/?id=1535
https://www.youtube.com/watch?v=YcmmK1HDr7Q&t=1034s
file:///C:/Users/mlovos/Downloads/youtube.com/watch
https://www.youtube.com/watch?v=yGVoPLDKeHA
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• An American Genocide: The United States and the California Indian Catastrophe, 1846-
1873, (1:16 hrs) – Lectures by Prof. Ben Madley and Chairman Greg Sarris, Graton 
Rancheria.   

 

• Tending the Wild: Cultural Burning – (18 min) For thousands of years, California Indians 
used fire as a tool for managing natural resources; modern policies have greatly limited 
cultural burning.   

 

• GIS – An Element of Environmental Justice “Tribal Perspective” (starts at minute 33 
through 54), Dr. Donna Miranda-Begay (2018), CA Dpt. of Water Resources – GIS Day.   

 

• Gather 2020 Film – (74 min) Gather is an intimate portrait of the growing movement 
amongst Native Americans to reclaim their spiritual, political and cultural identities 
through food sovereignty, while battling the trauma of centuries of genocide.  

 

• Research Guides: California Native Americans – California State Library   
 

• Tribal Nations and the United States: An Introduction, National Congress of American 
Indians (NCAI)  

 

• The American Indian/Alaska Native Culture Card is a guide to enhance cultural 
competence when serving AI/AN communities. It covers regional differences, cultural 
customs, spirituality, communication styles, the role of veterans and older adults, and 
health disparities.   

 

• Roxanne Dunbar-Ortiz, An Indigenous' Peoples History of the United States   
 

• The United Nations Permanent Forum on Indigenous Issues (UNPFII)    
 

Asian American, Pacific Islander, Native Hawaiian 

General Resources 
• Organization: Asian & Pacific Islander Caucus for Public Health (APIC). Represents the 

unique health issues and needs of the multi-lingual, multi-ethnic Asian and Pacific 

Islander populations.  

 

• Organization: The American Indian, Alaska Native and Native Hawaiian AIANNH 

Caucus. Promotes equal opportunity and access for indigenous peoples of North 

America and the Hawaiian Islands to health care, provides a supportive entry into APHA, 

and disseminates information about major native health issues and programs.  

 

• Article: Multifaceted: The Cultural Diversity of Asian America. Asian Americans have 

been historically misrepresented as a monolithic group, but within this broad category 

lies a wealth of divergence in perspectives, history and culture.  

 

• Podcast: “How to be an Anti-Casteist”. Host Gregory Warner and NPR's India 

correspondent Lauren Frayer take us into a debate over a system of privilege that is 

coded in one's career, last name, religion and dietary restrictions. We meet Indian 

https://www.youtube.com/watch?v=qSKKcIZUw8w
https://www.youtube.com/watch?v=qSKKcIZUw8w
https://www.youtube.com/watch?v=Z-EXQ9be8mE
https://www.youtube.com/watch?v=Zh1n6yfN7VA&list=PLeod6x87Tu6dfM2y5qL7xGKF9p68oBzup&index=3
https://gather.film/
https://library.ca.gov/Content/pdf/californiaHistory/NativeAmericanResearch1.pdf
https://www.ncai.org/tribalnations/introduction/Tribal_Nations_and_the_United_States_An_Introduction-web-.pdf
https://store.samhsa.gov/product/American-Indian-and-Alaska-Native-Culture-Card/sma08-4354
https://linkencore.iii.com/iii/encore/record/C__Rb46762096__Orightresult?lang=eng&suite=def
https://www.un.org/development/desa/indigenouspeoples/unpfii-sessions-2.html
https://apicaucus.org/
https://www.aiannhcaucus.com/
https://www.aiannhcaucus.com/
https://www.kcet.org/shows/asian-americans/multifaceted-the-cultural-diversity-of-asian-america
https://www.npr.org/2020/09/21/915299467/how-to-be-an-anti-casteist
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Americans who are considering how their experiences with caste relate to the American 

pursuit of racial justice.   

 

• Read Mauktik Kulkarni's essay on how racial violence in the US made him reflect on his 

privileged caste up bringing. In Part 1 of his series, "Caste in America," investigative 

reporter Phillip Martin follows Harvard scholar Suraj Yengde back to his hometown in 

India to understand what life is like for Dalits there.  

 

• Lauren Frayer reports on how the Black Lives Matter movement has sparked 

conversations about skin lightening and colorism in India.  

 

• In his book, Caste Matters, scholar Suraj Yengde describes his experiences growing up 

Dalit, a historical analysis of caste and the many challenges still facing Dalits in India 

today.  

 

• Report: Insight into Identities Series – Asian American Communities.  Partners Health 

Care’s “Insight into Identities” series is self-guided learning opportunity. Designed to 

further understand how diversity and inclusion expands and improves patient care. The 

report also includes information about media representation:  

 

• Podcast: They Call Us Asian American. Hosts Jeff Yang and Phil Yu of the They Call Us 

Bruce podcast series discuss the complexities of Asian American identity and 

community with Professors Karthick Ramakrishnan and Jennifer Lee of the National 

Asian American Survey.   

 

• Videos:  
 

o What Does the Word “Asian” Mean To You? This video asks several Asian 
Americans questions on what “Asian” means to them and their experiences with 
the word.   

 
o Actions are illegal, never people. In this TED talk, 2019 Partners HealthCare 

DE&I Summit speaker and immigration rights activist Jose Antonio Vargas, who 
is Filipino, seeks to elevate the conversation around immigration.   

 
o The myth of the ‘model minority.’ The Washington Post explores how the label of 

“model minority” has been applied to Asian Americans for years. The origins of 
the stereotype are often misconstrued.   

 

Mental Health and Health Resources    
• NAMI Family & Friends, a free 90-minute or four-hour seminar, is the first signature 

program to have its e-book available in minority languages, three of which are Asian 
languages (Chinese, Korean and Vietnamese).   

 

• In early 2020, NAMI started a year-long project translating its most popular educational 
program, NAMI Family-to-Family, into the Chinese language with cultural adaptations, 
thanks to a designated private donation.   

https://scroll.in/article/963715/first-person-my-caste-privilege-in-india-blinded-me-to-the-reality-of-racism-in-the-us
https://www.wgbh.org/news/international-news/2019/02/25/surajs-shadow-wherever-he-goes-his-caste-follows-even-in-america
https://www.npr.org/sections/goatsandsoda/2020/07/09/860912124/black-lives-matter-gets-indians-talking-about-skin-lightening-and-colorism
https://penguin.co.in/book/caste-matters/
https://www.mghihp.edu/sites/default/files/atoms/files/Insight-into-Identities%20January%20Asian%20Newsletter.pdf
https://theycallusbruce.libsyn.com/episode-12-they-call-us-asian-american
https://www.youtube.com/watch?v=VasNtkh83qc&feature=emb_title
https://www.youtube.com/watch?v=tmz9cCF0KNE&t=172s
https://www.washingtonpost.com/video/business/the-myth-of-the-model-minority/2017/04/14/aa6c4bf4-213a-11e7-bb59-a74ccaf1d02f_video.html
https://www.nami.org/Support-Education/NAMI-Programs/NAMI-Family-Friends
https://www.nami.org/Support-Education/Mental-Health-Education/NAMI-Family-to-Family
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• NAMI In Our Own Voice, a stigma-busting presentation, provides a model that facilitates 
highly individualized accounts of lived experience of mental health conditions. The newly 
produced video that accompanies the presentation features program leaders from 
various racial and ethnic backgrounds, which is instrumental in helping diverse audience 
groups relate to the experiences shared by advocates.   

 

• Native Hawaiian Health Resources  
 

• Asian American Health Initiative Resource Library (Montgomery County Department of 
Health and Human Services)   

 

• Asian & Pacific Islander American Health Forum   
 

• Mental Health and Substance Abuse Resource Guide (Association of Asian Pacific 
Community Health Organizations)   

 

• National Asian American Pacific Islander Mental Health Association   
 

• National Asian Pacific American Families Against Substance Abuse   
 

• National Council of Asian Pacific Islander Physicians   
 

• Pacific Island Health Officers Association   
 

• Selected Patient Information in Asian Languages (SPIRAL) by   
 

 

Individuals with DisAbilities 
 

General Resources 
• Podcast: Disability Matters. Competitive employment and empowerment for people with 

disabilities is the emphasis of this show.   
 

• Podcast: Pushing Limits. A half-hour radio show providing critical coverage of disability 
issues and bringing the insight of the grassroots disability movement to the general 
public.   

 

• Resources “Workplace Resources for Targeted Disabilities” The following resources are 
provided to increase collective awareness about different disability types and supporting 
workplace resources available to support that targeted population.   

 

• Resources “Supporting the Employment of Disabled Veterans” The following resources 
are provided to increase awareness of employment support and resources for both 
businesses and Veterans.  

 

https://www.nami.org/Support-Education/Mental-Health-Education/NAMI-Family-to-Family
http://www.papaolalokahi.org/native-hawaiian-information/native-hawaiian-resources.html
https://aahiinfo.org/aahi-resources/
https://aahiinfo.org/aahi-resources/
https://www.apiahf.org/
https://aapcho.org/mental-health-and-substance-abuse-resource-guide/
https://aapcho.org/mental-health-and-substance-abuse-resource-guide/
https://www.naapimha.org/
http://napafasa.org/
http://ncapip.org/
http://pihoa.org/
http://spiral.tufts.edu/topic4.shtml
https://www.voiceamerica.com/show/1315/disability-matters
https://kpfa.org/program/pushing-limits/
https://disability.workforcegps.org/resources/2018/02/21/17/40/Workplace_Resources_for_Targeted_Disabilities
https://disability.workforcegps.org/resources/2020/10/19/20/00/Veterans-Resources
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• Resources “Your Employment Rights as an Individual with a Disability” U.S. Equal 
Employment Opportunity Commission provides information about the Americans with 
Disabilities Act and all federal rights afforded to qualified individuals with a disability.   

 

• Resources “Job Accommodation Network” JAN provides free, confidential technical 
assistance about job accommodations and the Americans with Disabilities Act”   

 

• Resources “How do I Communicate with People with Disabilities?” PDF document 
created California Department of Rehabilitation to provide appropriate language and 
practice proper etiquette to communicate.   

 

• Resources “Writing For and About People with Disabilities” PDF document created 
California Department of Rehabilitation to provide preferred terminology and suggest 
appropriate ways to describe people with disabilities when necessary to do so.  

 

• Resources  “Disability Laws and Regulations” California Department of Rehabilitation to 
provides a list of major State and Federal Laws and regulations that govern disability 
rights and access.    

 

• Video “Winning the ‘Bring Me a Rock’ Game – Requesting ADA Information” Employers 
may seek reasonable documentation after receiving a request for accommodation, but 
there are no standard ADA forms, and there is no required procedure for gathering this 
information. This can lead to a “bring me a rock” kind of game when ADA decision 
makers aren’t exactly sure what information is needed to effectively engage in the 
interactive process. Employers need practical guidance and resources for collecting 
disability-related information from appropriate professionals in order to accommodate 
employees with disabilities. This JAN training will offer practical strategies and resources 
to effectively obtain disability-related information for ADA purposes.    

 

• Video “Understanding and Applying Disability Data” Disability statistics can be a 
powerful tool to increase collective understanding of the barriers faced by the disability 
population in the workforce. This recorded webinar provides an overview of data 
available as of 2018 and historical disability employment trends at the national and state 
level. Also, highlights how front-line practitioners have successfully applied existing data 
resources to advocate and conduct outreach in urban and rural environments.     

 

• Resources from the International OCD Foundation to help those affected by obsessive 
compulsive disorder (OCD) and related disorders to live full and productive lives. Our 
aim is to increase access to effective treatment through research and training, foster a 
hopeful and supportive community for those affected by OCD and the professionals who 
treat them, and fight stigma surrounding mental health issues.  

 

• Article “A Guide to Ensuring Informed Choice for Individuals with Disabilities”    
 

• Resources from National Alliance of Mental Illness (NAMI), the nation’s largest 
grassroots mental health organization dedicated to building better lives for the millions of 
Americans affected by mental illness.  Publishes reports, articles, and other resources.   

 

• Article “Guidelines for Non-handicapping Language” provides general guidance on use 
of terms referring to persons with disabilities.   

https://www.eeoc.gov/laws/guidance/your-employment-rights-individual-disability
https://askjan.org/publications/index.cfm
https://www.dor.ca.gov/Content/DorIncludes/documents/DisabilityAccessServices/How-do-I-communicate-with-PWD-10-Commandments.pdf
https://www.dor.ca.gov/Content/DorIncludes/documents/DisabilityAccessServices/Writing-for-and-About-PWD.pdf
https://www.dor.ca.gov/Home/DisabilityLawsandRegulations
https://disability.workforcegps.org/sitecore/content/global/events/2018/03/20/13/34/Understanding-and-Applying-Disability-Data
https://disability.workforcegps.org/sitecore/content/global/events/2018/03/20/13/34/Understanding-and-Applying-Disability-Data
https://iocdf.org/about/
https://www.communityinclusion.org/pdf/TO31_F.pdf
https://www.nami.org/About-Mental-Illness
https://apastyle.apa.org/6th-edition-resources/nonhandicapping-language
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• CDPH's Disability Advisory Committee (DAC) is part of the department’s Equal 
Employment Opportunity program and is a Director’s committee of CDPH employees 
that advise on issues of concerns pertaining to employees with disabilities.  The DAC’s 
Insights Newsletter is available on this site which provides valuable information and 
resources.   

 

• Resources Employer Assistance and Resource Network on Disability Inclusion provides 
information on what it means to be disability inclusive.  

 

• Resources:  Rogers Behavioral Health. Treatment for OCD and anxiety, autism, eating 
disorders, depression, addiction, trauma recovery, and more. Locations in San 
Francisco, Los Angeles, and San Diego.   

 

• Resources: Disability in Public Health Learning Modules. These Learning Modules were 
created to provide public health professionals with foundational knowledge on 
disabilities, and provide competencies to assist with the inclusion of people with 
disabilities into public health planning and health promotion efforts.  

 

• TEDxTalks “Why It Is Time to Make Inclusive Development Inclusive” Society often sees 
people with disabilities as victims, dependent, and weak. But Charlotte McClain-Nhlapo, 
the global disability advisor at the World Bank, doesn't see herself that way. She sees 
herself as a warrior, and a change agent. In her talk, Charlotte explains how we can 
strengthen disability inclusive development, and make it truly inclusive.    

 

• TEDxTalks “Imagine There Was No Stigma to Mental Illness” Dr. Jeffrey Lieberman, 
Professor and Chair of Psychiatry at Columbia University and past President of the 
American Psychiatric Association, envisions that breaking down the barrier which arises 
from our stigmatizing mental health would result in better treatment for millions of 
individuals.  

 

• TEDxTalks “I Am Not A Monster: Schizophrenia” Cecilia McGough puts a face to 
schizophrenia and helps empower college students through the upcoming non-profit 
Students with Schizophrenia. 
 

 

Latinx, Chicano/a, Hispanic 

 

General  
• Organization - Latinx Racial Equity Project: The goal of the Latinx Racial Equity project 

is to nurture a growing Latino community that embraces deeply held multiracial, 
multicultural and equity values to counter, and hopefully change, the possibility of a 
majority Latino population that continues to replicate inequity at all levels in the US.   

 

• TED Talks: 10 great TED Talks by Hispanic and Latinx speakers for Hispanic Heritage 
Month. For Hispanic Heritage month, TED partnered with The Mujerista to curate a 
playlist of their favorite TED Talks by Hispanic and Latinx speakers.   

 

https://cdph.sharepoint.com/OOC/SitePages/Disability-Advisory-Committee.aspx?csf=1&e=4CyRQX&cid=e59bdbfa-e169-4f87-906c-4ba8cb987e22
https://askearn.org/earns-primer-on-disability-inclusion/
https://rogersbh.org/program_directory
https://disabilityinpublichealth.org/learning-modules/
https://www.youtube.com/watch?v=cQg-jnOfHPQ
https://www.youtube.com/watch?v=WrbTbB9tTtA
https://www.youtube.com/watch?v=xbagFzcyNiM
https://latinxracialequityproject.org/resources/
https://ideas.ted.com/10-great-ted-talks-by-hispanic-and-latinx-speakers-for-hispanic-heritage-month/
https://www.themujerista.com/


EQUITY, DIVERSITY, and INCLUSION Resources 

 

Updated: November 2021  Page 12 of 22 

• Videos: we are mitú. A digital media company that brings a Latino point of view to 
mainstream entertainment across multiple platforms through authentic, culturally 
relevant stories.    

 

• Videos: Remezcla. YouTube channels offers a guide to local Latin music, film, sports, 
food and culture through an alternative to Traditional Latin media.   

 

• Organization: Latino Caucus for Public Health. Mission is to represent and advocate for 
the health interests of the Latino community, both within and outside the American 
Public Health Association, while providing leadership opportunities for students and 
young professionals to engage in research, policy, and advocacy efforts.  

 

Mental Health Resources   
• Podcast: Latinx Therapy. Weekly podcast that discusses mental health topics related to 

Latinas, Latinos and Latinx individuals in efforts to demystify myths and diagnoses. 
Spanish segments are aired every other week.  

 

• NAMI’s Compartiendo Esperanza is a 90-minute program to increase mental health 
awareness in Latino communities by sharing the presenters’ journeys to recovery and 
exploring signs and symptoms of mental health conditions. The program also highlights 
how and where to find help.   

 

• Compartiendo Esperanza: No Hay Salud Sin Salud Mental: Through stories and quotes, 
this booklet provides mental health information in a sensitive manner. Recovery is 
possible, and this booklet tells you where to find more information, seek help and be 
supportive. You can preview the booklet for free or buy hard copies through the NAMI 
Bookstore.    

 

• Therapy for Latinx (online Directory): Provides resources for our community to heal, 
thrive, and become advocates for their own mental health.    

 

Organizations 
• Association of Latino Professionals for America (ALPFA)   

The Association of Latino Professionals for America's mission is to empower and 
develop Latino men and women as leaders of character for the nation, in every sector of 
the global economy. It was the first national Latino professional association in the United 
States, established in Los Angeles in 1972.   

 

• Hispanic Alliance for Career Advancement (HACE)   
Since 1982, The Hispanic Alliance for Career Enhancement (HACE) has served as a 
resource for Latinos in the workplace and is an expert matter for corporations seeking to 
access diverse talent. HACE is a national non-profit dedicated to the employment, 
development, and advancement of current and aspiring Latino professionals. Through 
professional development, resources and networks, and by facilitating access to career 
opportunities, HACE helps Latinos succeed in every phase of their careers.   

 

• National Association for Hispanic Elderly (ANPPM)   

https://www.youtube.com/c/Wearemitu/featured
https://www.youtube.com/channel/UCFi8NYxoXkQk3cVmOMZzepg
https://latinocaucus-apha.org/
https://latinxtherapy.com/podcast/
https://www.nami.org/Get-Involved/What-Can-I-Do/Become-a-Leader-in-the-Mental-Health-Movement/Compartiendo-Esperanza-Speaking-with-Latinos-abou
https://www.nami.org/getattachment/Find-Support/Diverse-Communities/Latinos/ESPERANZAFamilyGuide.pdf
https://www.therapyforlatinx.com/
https://www.alpfa.org/?
https://www.haceonline.org/
http://www.anppm.org/default.cfm?PID=1.1
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The National Association for Hispanic Elderly was founded to inform policy makers and 
the general public about the status and needs of elderly Hispanics and other low-income 
elderly. The organization provides direct social services and training and technical 
assistance to community groups and professionals in the field of aging. It also produces 
and distributes bilingual information on the Hispanic elderly.   

 

• National Hispanic Council on Aging (NHCOA)   
The National Hispanic Council on Aging addresses issues of health disparities, 
economic security, abuse and victimization of the elderly and their families and builds 
affordable housing for the elderly.   

 

• National Hispanic Medical Association (NHMA)   
The mission of the National Hispanic Medical Association is to improve the health of 
Hispanics and other underserved populations. As a rapidly growing national resource 
based in the nation’s capital, NHMA provides policymakers and health care providers 
with expert information and support in strengthening health service delivery to Hispanic 
communities across the nation. This organization represents 36,000 licensed Hispanic 
physicians in the United States.   

 

• Prospanica   
Prospanica has hosted annual career and professional development conferences, 
connecting thousands of Hispanics to graduate programs, subject matter experts, 
corporations, and each other. Prospanica has given over $8 million in scholarships for 
graduate education.   

 

LGBTQIA+ 

 

General  
• Organization: The Sacramento LGBT Community Center works to create a region where 

LGBTQ+ people thrive. We support the health and wellness of the most marginalized, 
advocate for equality and justice, and work to build a culturally rich LGBTQ+ community.  

• Organization: LBGTQ Health Caucus. An association of public health professionals 
committed to furthering LGBT issues within the American Public Health Association 
(APHA) and the field of public health at large. 
  

Media and Culture 
• Podcast: Weekly interviews with “the most interesting LGBTQ+ people in the world”. 

LGBTQ&A is hosted by Jeffrey Masters and produced by The Advocate magazine, in 

partnership with GLAAD.  

 

• Podcast: Making Gay History. Bringing the voices of LGBTA history to life through 

intimate conversations with champions, heroes, and witnesses to history.    

 

• Podcast: Queering Desi is a podcast that celebrates the unique experiences of South 

Asian LGBTQ+ people. In each episode, a guest will chat with long-time community 

http://www.nhcoa.org/
https://www.nhmamd.org/
https://www.prospanica.org/
https://saccenter.org/
http://aphalgbtq.org/
https://podcasts.apple.com/us/podcast/lgbtq-a/id1151561226
https://makinggayhistory.com/podcast/episode-1-1/
https://player.fm/series/queering-desi
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activist and writer, Priya Arora, about their journey and what it means to be true to who 

you are.  

 

• Podcast: LGBTQ History You're Dead to Me. Polish up your Polari and uncover the 

secrets and codes that help tell the history of the LGBT community. Featuring comedian 

Suzie Ruffell and historian Dr Justin Bengry.  

 

• Podcast: Taking a look at LGBTQ+ issues in sport. Hosted by Jack Murley, BBC Radio 

Cornwall.  

 

Behavioral Health   
•  A Practitioner’s Resource Guide: Helping Families to Support Their LGBT Children is a 

resource guide that offers information and resources to help practitioners throughout 
health and social service systems implement best practices in engaging and helping 
families and caregivers to support their lesbian, gay, bisexual, and transgender (LGBT) 
children.   

• A Provider’s Introduction to Substance Abuse Treatment for Lesbian, Gay, Bisexual, and 
Transgender Individuals is a manual that informs clinicians and administrators about 
substance abuse treatment approaches that are sensitive to lesbian, gay, bisexual, and 
transgender (LGBT) clients. Covers cultural, clinical, health, administrative, and legal 
issues as well as alliance building.   

 

• Ending Conversion Therapy: Supporting and Affirming LGBTQ Youth is a report that 
presents therapeutic practices related to youth, and sexual orientation and gender 
identity. These practices are based on research, clinical expertise, and expert 
consensus. The report makes the case for eliminating the use of conversion therapy 
among youth.   

 

• Helping Families Support Their Lesbian, Gay, Bisexual, and Transgender (LGBT) 
Children (PDF | 897 KB) is a report that provides information about sexual orientation 
and gender identity to help friends, family, and other adults support LGBT children and 
adolescents. It reports research findings from the Family Acceptance Project at San 
Francisco University and includes research on the impact of families on their LGBT 
children’s health, mental health, and well-being. It also provides ways ethnically, 
religiously, and socially diverse families, parents, and caregivers can support their LGBT 
children. Family materials and provider tools such as education materials, assessment 
and policy resources, research publications, and gender spectrum education and 
training materials are presented.   

 

• LGBT Training Curricula for Behavioral Health and Primary Care Practitioners is a list of 
six training curricula for behavioral health and primary care practitioners to help them 
assess, treat, and refer lesbian, gay, bisexual, and transgender (LGBT) clients in a 
culturally sensitive manner. Continuing Medical Education (CME) and Continuing 
Education Unit (CEU) credits are available.   

 

• Top Health Issues for LGBT Populations Information & Resource Kit equips prevention 
professionals, healthcare providers, and educators with information on current health 
issues among lesbian, gay, bisexual, and transgender (LGBT) populations. Includes an 
overview of terms related to gender identity and sexual expression.   

https://www.bbc.co.uk/programmes/p07nwyfm
https://www.bbc.co.uk/programmes/p06m38g1
https://store.samhsa.gov/product/A-Practitioner-s-Resource-Guide-Helping-Families-to-Support-Their-LGBT-Children/PEP14-LGBTKIDS
https://store.samhsa.gov/product/A-Provider-s-Introduction-to-Substance-Abuse-Treatment-for-Lesbian-Gay-Bisexual-and-Transgender-Individuals/SMA12-4104
https://store.samhsa.gov/product/A-Provider-s-Introduction-to-Substance-Abuse-Treatment-for-Lesbian-Gay-Bisexual-and-Transgender-Individuals/SMA12-4104
https://store.samhsa.gov/product/Ending-Conversion-Therapy-Supporting-and-Affirming-LGBTQ-Youth/SMA15-4928
https://nccc.georgetown.edu/documents/LGBT_Brief.pdf
https://nccc.georgetown.edu/documents/LGBT_Brief.pdf
https://www.samhsa.gov/behavioral-health-equity/lgbt/curricula
https://store.samhsa.gov/product/top-health-issues-lgbt-populations/sma12-4684
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  Mental Health Support & Resources   
• The American Psychological Association (APA) provides countless educational and 

support resources on a range of LGBTQ topics.   
 

• LGBTQ Psychotherapists of Color Directory   
 

• National Queer and Trans Therapists of Color Network   
 

• The Association for Lesbian, Gay, Bisexual & Transgender Issues in Counseling delivers 
educational and support resources for LGBTQ individuals, as well as promoting 
competency on LGBTQ issues for counseling professionals   

 

• The Association of Gay and Lesbian Psychiatrists offers numerous resources for LGBT 
individuals experiencing mental health conditions and psychiatric professionals with 
LGBT clients   

 

• The National Center for Transgender Equality offers resources for transgender 
individuals, including information on the right to access health care   

 

• The Trevor Project is a support network for LGBTQ youth providing crisis intervention 
and suicide prevention, including a 24-hour text line (Text “START” to 678678)   

 

• The LGBT National Help Center offers confidential peer support connections for LGBT 
youth, adults and seniors including phone, text and online chat   

 

• The Gay and Lesbian Medical Association's Provider Directory is a search tool that can 
locate a LGBTQ-inclusive health care provider   

 

Middle Eastern, Northern African 

 

General  
• Organization: Arab American Institute (Facebook page): The Arab American Institute 

(AAI) is a non-profit nonpartisan national leadership organization. AAI was created to 
nurture and encourage the direct participation of Arab Americans in political and civic life 
in the United States.  

 

• Organization: Arab Cultural and Community Center. The mission of the ACCC is to 
serve both the Arab-American and the greater Bay Area community through cultural 
programs, outreach, and social services.  

 

• Organization: Zawaya is a nonprofit tax-exempt organization, dedicated to preserving, 
promoting and presenting Arab American’s cultural heritage through music and art.   

 

• Organization: The Network of Arab-American Professionals (NAAP) is a nonpartisan, 
nonprofit, volunteer based organization dedicated to the development of a prosperous 
and influential Arab-American community connected through our national network.  

https://www.apa.org/pi/lgbt/resources/lgbt-health
https://www.lgbtqpsychotherapistsofcolor.com/
https://www.nqttcn.com/directory
https://saigecounseling.org/
http://www.aglp.org/
https://transequality.org/
https://www.thetrevorproject.org/
http://www.glbtnationalhelpcenter.org/
http://www.glma.org/index.cfm?fuseaction=Page.viewPage&pageId=939&grandparentID=534&parentID=938&nodeID=1
https://www.facebook.com/ArabAmericanInstitute/
https://www.arabculturalcenter.org/
https://zawaya.org/site/
https://naaponline.org/
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• Organization: Ethiopian Community Services (Santa Clara County). a non-profit 
organization located in Santa Clara County, is committed to enhancing the quality of life 
of Ethiopians.  

 

• Article:  Arabs in California: Finding identity and belonging as an Arab American (USC 
Dornsife)  

 

• Resource: Arab, Middle Eastern, Muslim, and South Asian Fact Sheet.  
 

• Report: “Teaching Understanding & Representing Arabs Throughout History”. A report 
on a recent youth-led survey exploring the representation and experience of Arabs and 
Muslims in San Francisco Bay Area schools.  

 

• Article: MENA Leaders Push for a More Nuanced View of Diversity. Middle Eastern and 
North African professionals sound off at Adweek's The Unaccounted summit.   

 

• Resource: Arab America. A national media organization founded with the purpose of 
promoting an accurate image of the Arab American community and the Arab world.   

 

Media and Culture  
• Podcast: Dukkan Show.  The term Dukkan literally means shop in Arabic. Middle East’s 

leading Society & Culture podcast. The Dukkan Show is a podcast that delivers a sonic 
experience, showcasing the great conversations on Society and Culture.   

 

• Podcast: The Radical Contemporary. A creative platform and community organization 
based between Cairo, Egypt & Jeddah, Saudi Arabia for the sharing, discovery and 
appreciation of artistic and personal expression in the MENA region & beyond.   

 

• Video Series: Why Are There So Many Iranians In Los Angeles? [Becoming Iranian-
American, Pt. 1] | AJ+  

 

• Podcast: Breaking Pita With Zee. Host Zahra Huber talks about her personal 
experiences growing up in the United States as an Arab-American Muslim woman. She 
will discuss a number of issues including dating, marriage, having babies, food, mental 
health, and the U.S. Census.   

 

• TEDinArabic. An initiative from TED and Qatar Foundation to provide a global platform 
for thinkers, researchers, artists and change-makers across the Arabic-speaking world.  

 

• TedTalk: I love America | Amer Zahr | TEDxDetroit. An Arab American comedian shares 
his funny, heartfelt and eye-opening perspective home, growing up and where we are 
"from from".  Amer is an Arab-American comedian, writer, and part-time law professor at 
the University of Detroit Mercy. 
 

 

https://www.ecssanjose.org/
https://dornsife.usc.edu/news/stories/3163/california-arab-americans-seek-belonging/
https://aapip.org/sites/default/files/incubation/files/amemsa20fact20sheet.pdf
https://aapip.org/sites/default/files/incubation/files/amemsa20fact20sheet.pdf
https://www.adweek.com/retail/mena-leaders-more-nuanced-view-diversity-inclusion/
https://www.arabamerica.com/resources/
https://soundcloud.com/dukkanshow?utm_source=embed&utm_medium=icon
https://podcasts.apple.com/us/podcast/the-radical-contemporary-podcast/id1512039070
https://www.youtube.com/watch?v=VuauCZzKSpg
https://www.iheart.com/podcast/269-breaking-pita-with-zee-49350138/
https://tedinarabic.ted.com/en/
https://www.youtube.com/watch?v=QJK7XvOsrxI
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Inclusivity in the Workplace 
 

General  
• Podcast: The Inclusion Solution LIVE.  The Winters Group’s podcast discussing trends 

and ideas in Diversity, Equity, and Inclusion with thought leaders, creatives, advocates, 
and everyday people.    

 

• Health Equity Guiding Principles for Inclusive Communication | Gateway to Health 
Communication | CDC 

• Article “What is and Inclusive Workplace” provides definitions, best practices, and tools.   
 

• Video on understanding the perspectives of your colleagues of color   
 

• Article “White Privilege: Unpacking the Invisible Knapsack”   
 

• Resources from UC Davis Diversity, Equity, and Inclusion:  11 Suggested Actions 
Toward Anti-Racism in the Office And On Your Own (UC Davis)  

 

• Article on “6 Steps for Building an Inclusive Workplace”   
 

• Resources from UC Berkeley Othering & Belonging Institute. “Inclusiveness Index” 
provides annual publication that identifies and captures the degree of group-based 
inclusion and marginality experienced across the world and within the United States.   

 

• Resources from the Unconscious Bias Project to raise awareness about how bias affects 
day-to-day interactions, team dynamics, institutional policies, and entire systems, 
organizations and provides bias reduction techniques and resources to make real 
change.   

 

• Glossary of Equity Terms (google sign in required): Language is ever-evolving, 
especially in equity work, so it is important to be familiar with the current definitions and 
uses of certain terms. This document provides common language for the work to 
advance equity and justice for all marginalized groups.  

 

• Blog by Vantage Circle on 15 Activities of Diversity and Inclusion in the workplace  
 

• TEDxTalks  “How to get serious about diversity and inclusion in the workplace”  
 

• Podcast from NPR “Workplace Diversity Goes Far Past Hiring. How Leaders Can 
Support Employees of Color”.   

 

• Book: The Loudest Duck. Through practical stories, cultural anecdotes and personal 
experiences, Laura Liswood explains how to ensure a fair and level playing field for 
anyone working his or her way up the ladder in this new corporate world order.     

 

• Article “Inclusion – What it IS and IS NOT” with resources and references.  
 

• Article “Guidelines for Achieving Bias-Free Communication”  
 

http://www.theinclusionsolution.me/inclusion-solution-live/
https://www.cdc.gov/healthcommunication/Health_Equity.html?ACSTrackingID=USCDC_539-DM64409&ACSTrackingLabel=New!%20CDC%27s%20Health%20Equity%20Guiding%20Principles%20for%20Inclusive%20Communication&deliveryName=USCDC_539-DM64409
https://www.cdc.gov/healthcommunication/Health_Equity.html?ACSTrackingID=USCDC_539-DM64409&ACSTrackingLabel=New!%20CDC%27s%20Health%20Equity%20Guiding%20Principles%20for%20Inclusive%20Communication&deliveryName=USCDC_539-DM64409
https://www.toolbox.com/hr/diversity-inclusion/articles/what-is-an-inclusive-workplace/
https://www.refinery29.com/en-us/2020/05/9841376/black-trauma-george-floyd-dear-white-people?utm_source=email&utm_medium=email_share
http://convention.myacpa.org/houston2018/wp-content/uploads/2017/11/UnpackingTheKnapsack.pdf
https://diversity.ucdavis.edu/being-ally-requires-being-anti-racist
https://cdph.sharepoint.com/HRB/SitePages/Diversity,-Equity,-and-Inclusion.aspx?Mode=Edit#asian-american%2c-pacific-islander%2c-native-hawaiian
https://belonging.berkeley.edu/inclusivenessindex
https://unconsciousbiasproject.org/about/
https://drive.google.com/file/d/1gfmbsG-ceaJPW8zwmcyR-ezp7sVJuBTt/view?usp=sharing
https://blog.vantagecircle.com/activities-diversity-and-inclusion/
https://www.ted.com/talks/janet_stovall_how_to_get_serious_about_diversity_and_inclusion_in_the_workplace?language=en
https://www.npr.org/2020/09/03/909274979/workplace-diversity-goes-far-past-hiring-how-leaders-can-support-employees-of-co
https://www.lauraliswood.com/the-loudest-duck
http://diversitycentral.com/tools_and_resources/inclusion.php
https://www.adl.org/education/resources/tools-and-strategies/guidelines-for-achieving-bias-free-communication
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• Audio and Article on “Creating a Trans-Inclusive Workplace”    
 

• Article “’Trans-forming’ the Workplace to be Transgender Inclusive  
 

• Guide “Best Practices for Non-Binary Inclusion in the Workplace”    
 

• Article “Opening Pathways for Youth of Color: The Future of California’s Health 
Workforce”   

 

• Brief “Public Sector Jobs: Opportunities for Advancing Racial Equality”  
 

• Article “Workplace power, privilege, and equity: What’s the connection?”  
 

• Article “An Employer’s Guide to Demonstrating Equity and Inclusion: Six Ways to Put 
Words into Action”  

 

• Article “The Dangers of Mistaking Diversity for Inclusion in the Workplace”    
 

• Article “How to navigate the gender landscape work”  
 

• Article “A New LGBTQ Workforce Has Arrived – Inclusive Cultures Must Follow”   
 

• Article: “10 Ways to Support LGBT Employees”.   
 

• Article: “15 Ways to Improve Diversity and Inclusion in the Workplace”  
 

• Resource “Implicit Association Test” Harvard’s Project Implicit offers various self-test to 
measure implicit attitudes and stereotypes.  

 

• Webinar “Naming and Addressing Racism: A Primer” (Part 1 of 4)  
 

• Webinar “No Safety, No Health: A Conversation about Race, Place, and Preventing 
Violence” (Part 2 of 4)  

 

• Webinar “Unequal Treatment: Disparities in Access, Quality and Care” (Part 3 of 4)  
 

• Webinar “Racism: The Silent Partner in High School Dropout and Health Disparities” 
(Part 4 of 4)      

 

• TEDTalk “The Danger of a Single Story” Our lives, our cultures, are composed of many 
overlapping stories. Novelist Chimamanda Adichie tells the story of how she found her 
authentic cultural voice -- and warns that if we hear only a single story about another 
person or country, we risk a critical misunderstanding.  

 

• Academic Journals: Gender, Race, Sexuality, and Ethnicity in Communication 
Commons™  

 

• The Institute for Healing and Justice in Medicine is an interdisciplinary hub centered 
around publishing and uplifting perspectives (narratives, experiences, research, and 

https://hbr.org/2020/03/creating-a-trans-inclusive-workplace
https://ssir.org/articles/entry/trans_forming_the_workplace_to_be_transgender_inclusive
https://outandequal.org/wp-content/uploads/2018/11/OE-Non-Binary-Best-Practices.pdf
https://greenlining.org/publications/2020/youth-of-color-health-workforce/
https://racialequityalliance.org/wp-content/uploads/2015/02/Public-Sector-Jobs-Final1.pdf
https://taragonmd.github.io/2018/06/30/workplace-power-privilege-and-equity-whats-the-connection/
https://www.shrm.org/ResourcesAndTools/hr-topics/behavioral-competencies/global-and-cultural-effectiveness/Pages/employer-guide-equity-inclusion-words-into-action.aspx
https://www.forbes.com/sites/danabrownlee/2019/09/15/the-dangers-of-mistaking-diversity-for-inclusion-in-the-workplace/?sh=f1da83f4d861
https://news.harvard.edu/gazette/story/2019/02/lessons-in-how-to-make-the-workplace-inclusive-for-lgbtq-employees/
https://www.bcg.com/publications/2020/inclusive-cultures-must-follow-new-lgbtq-workforce
https://www.glassdoor.co.uk/employers/blog/10-ways-support-lgbt-employees/
https://socialchorus.com/blog/15-ways-to-improve-diversity-and-inclusion-in-the-workplace/
https://implicit.harvard.edu/implicit/takeatest.html
https://cc.readytalk.com/cc/playback/Playback.do?id=gj5zph
https://cc.readytalk.com/cc/playback/Playback.do?id=9gk4t2
https://cc.readytalk.com/cc/playback/Playback.do?id=a9ad0d
https://cc.readytalk.com/cc/playback/Playback.do?id=btfrz5
https://www.youtube.com/watch?v=D9Ihs241zeg
http://network.bepress.com/social-and-behavioral-sciences/communication/gender-race-sexuality-and-ethnicity-in-communication/
https://www.instituteforhealingandjustice.org/
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other works) related to healing, social justice, and community activism in Western 
medicine and public health.   

 

Resources to Be Anti-Racist   
• Continuum on Becoming an Anti-Racist Multicultural Institution (philanos.org) 

 

• Glossary — Alberta Civil Liberties Research Centre (aclrc.com)  
 

• Anti-Racism Digital Library (omeka.net)  
 

• The Winters Group Racial Justice Resource Guide. A non-exhaustive list of multimedia 
resources pertaining to fostering greater racial equity and justice. Included: 1) 
Foundations of Understanding Racial Identity, Racism, and Privilege; 2) Whiteness and 
White Supremacy; 3) Allyship; 4) Organizing and Action Steps for Racial Justice;   

 

• White Fragility: Why It's So Hard for White People to Talk About Racism by 
Robin DiAngelo, PhD  

 

• Resource: Discussion Guide on “White Fragility: Why It’s So Hard for White People to 
Talk About Racism”.   

 

• Race Against Time: A Reporter Reopens the Unsolved Murder Cases of the Civil Rights 
Era by Jerry Mitchell   

 

• Just Mercy by Bryan Stevenson   
 

• The New Jim Crow: Mass Incarceration in the Age of Colorblindness   by Michelle 
Alexander   

 

• Born A Crime by Trevor Noah   
 

• Waking Up White and Finding Myself in the Story of Race by Debby Irving   
 

• How To Be An Antiracist by Dr. Ibram X. Kendi   
 

• Dear White America by Tim Wise   
 

• The Racial Healing Handbook by Anneliese A. Singh, PhD   
 

• Race Talk and the Conspiracy of Silence by Derald Wing Sue  
 

• List of Anti-Racism resources: This compilation is intended to serve as a resource for 
white people and parents to deepen one’s understanding of anti-racism work. This 
compilation includes, podcasts, books, films, and more. (Document compiled by Sarah 
Sophie Flicker, Alyssa Klein in May 2020).   

 

• Book (requires purchase): The Little Book of Racial Healing: Coming to the Table for 
Truth-Telling, Liberation, and Transformation.   

 

https://philanos.org/resources/Documents/Conference%202020/Pre-Read%20PDFs/Continuum_AntiRacist.pdf
https://www.aclrc.com/glossary
https://sacred.omeka.net/
https://www.wintersgroup.com/racial-justice-resource-guide/
http://www.theinclusionsolution.me/the-winters-group-racial-justice-resource-guide/#foundations
http://www.theinclusionsolution.me/the-winters-group-racial-justice-resource-guide/#whiteness
http://www.theinclusionsolution.me/the-winters-group-racial-justice-resource-guide/#whiteness
http://www.theinclusionsolution.me/the-winters-group-racial-justice-resource-guide/#allyship
http://www.theinclusionsolution.me/the-winters-group-racial-justice-resource-guide/#organizing
https://www.robindiangelo.com/publications/
http://www.beacon.org/Assets/PDFs/white_fragility_disc_guide.pdf
https://www.amazon.com/Race-Against-Time-Reporter-Unsolved/dp/1451645139/ref=sr_1_1?dchild=1&keywords=Race+against+time&qid=1591048711&sr=8-1
https://www.amazon.com/Race-Against-Time-Reporter-Unsolved/dp/1451645139/ref=sr_1_1?dchild=1&keywords=Race+against+time&qid=1591048711&sr=8-1
https://justmercy.eji.org/
https://newjimcrow.com/
file:///C:/Users/mlovos/Downloads/amazon.com/Born-Crime-Stories-African-Childhood-ebook/dp/B01DHWACVY
https://www.amazon.com/Waking-White-Finding-Myself-Story/dp/0991331303
https://www.ibramxkendi.com/how-to-be-an-antiracist
https://www.amazon.com/Dear-White-America-Letter-Minority/dp/0872865215
https://www.amazon.com/Racial-Healing-Handbook-Activities-Collective/dp/1684032709
https://www.amazon.com/Race-Talk-Conspiracy-Silence-Understanding/dp/1119241987/ref=pd_lpo_14_t_2/130-1271572-6644641?_encoding=UTF8&pd_rd_i=1119241987&pd_rd_r=468d37df-1376-49c0-9905-e190b8ce100f&pd_rd_w=heHr4&pd_rd_wg=qa8Pz&pf_rd_p=7b36d496-f366-4631-94d3-61b87b52511b&pf_rd_r=VGR1JKR1ZFQ2R74EG9S1&psc=1&refRID=VGR1JKR1ZFQ2R74EG9S1
https://docs.google.com/document/d/1BRlF2_zhNe86SGgHa6-VlBO-QgirITwCTugSfKie5Fs/edit
https://www.skyhorsepublishing.com/9781680993622/the-little-book-of-racial-healing/?fbclid=IwAR3khnE9uRyh1j-kWEmCP0jhIFw4XLOpcOBk8hzEvnp3qLVgDBTo3qg2rWc
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• Article: A book review of Ta-Nehisi Coates’s ‘Between the World and Me’.   
 

• Book: Website for “Witnessing Whiteness: The Need to Talk About Race and How to Do 
It”, Shelly Tochluk.  Witnessing Whiteness invites readers to consider what it means to 
be white, describes and critiques strategies used to avoid race issues, and identifies the 
detrimental effect of avoiding race on cross-race collaborations. Website include 
activities and other information.   

 

• Resource: 21-Day Racial Equity Habit Building Challenges. For 21 days, do one action 
to further your understanding of power, privilege, supremacy, oppression, and equity. 
This can be done within a group of friends, an organization or workplace, or on your 
own.  

 

• Organization: Showing Up for Racial Justice (SURJ). SURJ is a national network of 
groups and individuals working to undermine white supremacy and to work for racial 
justice. This site includes resources for white allies to understand racism and 
educational tools to be an anti-racist ally.  

 

• Organization: Coming to the Table (CTTT). The CTTT Approach to racial healing is 
grounded in theories and practices of trauma awareness, conflict transformation, 
restorative justice, human security, and spirituality; involving four inter-related practices: 
Uncovering History, Making Connections, Working Toward Healing, and Taking Action.  

 

Educational Resources on Racism and Inequality  

Understanding the Context of Racism and Recent Events   

• Video on understanding racism and the reactions to the death of George Floyd and 
many others   

 

• Video on understanding the perspectives of your colleagues of color   
 

• Video on understanding the social determinants of health and toxic stress   
 

• Video on the social determinants of toxic stress, specifically race and ethnic toxic stress   
 

• Podcast: Code Switch is a podcast hosted by journalists of color and tackles the subject 
of race. Code Switch explore how race impacts every part of society — from politics and 
pop culture to history, sports and everything in between. This podcast makes ALL OF 
US part of the conversation — because we're all part of the story.  

 

• Podcast: Identity Politics. A podcast that features new stories and perspectives about 
race, gender and Muslim life in America. From pop culture to politics, guests talk issues 
impacting their lives as Muslims at the intersection of multiple identities.  

 

• Article on “White Privilege: Unpacking the Invisible Knapsack”   
 

• List of Anti-Racism resources for white/Caucasian Individuals (Requires google sign in).   
 

https://www.nytimes.com/2015/08/17/books/review/ta-nehisi-coates-between-the-world-and-me.html
https://www.debbyirving.com/21daychallenges/
https://www.debbyirving.com/21daychallenges/
https://www.showingupforracialjustice.org/racism-101.html
https://comingtothetable.org/resources/
https://twitter.com/thEMANacho/status/1267609472589090816
https://www.refinery29.com/en-us/2020/05/9841376/black-trauma-george-floyd-dear-white-people?utm_source=email&utm_medium=email_share
https://www.youtube.com/watch?v=NpEtEYN2OqM
https://www.youtube.com/watch?v=eCeAzhKobk8
https://www.npr.org/podcasts/510312/codeswitch
http://identitypoliticspod.com/
http://convention.myacpa.org/houston2018/wp-content/uploads/2017/11/UnpackingTheKnapsack.pdf
https://docs.google.com/document/d/1BRlF2_zhNe86SGgHa6-VlBO-QgirITwCTugSfKie5Fs
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• Book: My Grandmother's Hands. In this groundbreaking book, therapist Resmaa 
Menakem examines the damage caused by racism in America from the perspective of 
trauma and body-centered psychology.  

 

• Article on improving the health of Black Americans and the overdue opportunity for social 
justice   

 

• The Robert Wood Johnson Foundation Page on Achieving Health Equity – Information 
about why health equity matters and what you can do to help give everyone a fair shot at 
being as healthy as they can be. 
 

 

Workforce Equity 

 

General  
• The Colorado Office of Health Equity has an Equitable Hiring Guide, and Equitable 

Retention Guide available here. (google sign in is required).  
 

• Training - The Winters Group. The Engaging in Bold, Inclusive Conversations® 
Facilitator Certification Program empowers organization to build internal capacity for 
engaging in effective dialogue across differences (fees associated).    

 

• Organization (Crossroads): Crossroads’ mission is to equip institutions with shared 
language, frameworks, practices and tools that will assist them in: 1) diagnosing how 
their institutions are structured to uphold white supremacy culture and systemic racism 
and; 2) deploying strategies aimed at animating antiracist ways of being that result in 
racially equitable institutional culture and practices.   

 

• Organization: Leader Spring Center (LSC). LSC’s work is anchored in the idea that racial 
diversity, equity, and inclusion through belonging are 21st century leadership 
competencies. Offers consulting services for foundations, corporations, public agencies, 
and nonprofit organizations by strengthening leadership competencies, building 
organizational capacity, and creating communities of leaders driven to impact change.   

 

• Organization: The Exterior Group. Designs customized talent acquisition, leadership and 
organizational development solutions. Approach integrates research, practice, and 
actionable data with the overall goal of improving the quality of healthcare services and 
products. Services are many and can be customized to your organization’s unique 
needs, context, and goals. 
 

• Consultant: Race-Works: Dr. Lori A Waston. Lori worked as an Equity Transformation 
Specialist with Courageous Conversation, a consulting agency committed to achieving 
racial equity. She coached and facilitated nationwide, helping individuals and 
organizations, uncover personal and institutional biases in order to elevate racial 
consciousness and move toward systemic racial equity transformation. In the Spring of 
2020, Lori decided that she was ready to step out and do her own thing, and founded 
Race-Work, LLC. She continues to partner with numerous K-12 districts across the 

https://www.barnesandnoble.com/w/my-grandmothers-hands-resmaa-menakem/1126613676
https://publichealthreviews.biomedcentral.com/articles/10.1186/s40985-016-0025-4
https://www.rwjf.org/en/library/features/achieving-health-equity.html
https://sites.google.com/state.co.us/colorado-equity-alliance/home/tools-resources
https://www.wintersgroup.com/bold-inclusive-conversations/
https://crossroadsantiracism.org/
https://www.leaderspring.org/consulting
https://www.exetergroup.net/
https://www.race-work.com/
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country, universities, non-profits, private companies, and both small and large 
corporations across the nation. 

 

• Organization: Colibri Collaborative. Provides opportunities for leaders and teams 
experiencing change to get clear and stay grounded in their shared purpose, create 
extraordinary partnerships, and develop smart plans. Centers Diversity, Equity, and 
Inclusion. Services include Strategic Planning& Moving Beyond Diversity, Equity and 
Inclusion; Change Management & Organization/ Program Development; Leadership 
Development & Coaching; and Community Organizing & Engagement.  

 

• Organization: Kirwan Institute.  Helps organizations promote equity and inclusion on an 
individual and institutional level. The following menu of offerings are designed to offer an 
engaging, research-based approach to community engagement; bias mitigation; and 
empowering individuals to proactively address instances of discrimination and bias in 
real time. List of services: 1) Foundational Sessions, 2) In Depth Sessions, 3) Extended 
Sessions and Engagement Series, and 4) Evaluation and Consultation.”  

 

• Article: How to Promote Racial Equity in the Workplace: A five-step plan by Robert 
Livingston.  

 

• Inclusiveness at Work: How to Build Inclusive Organizations. A guide for creating an 
Inclusiveness Initiative with a six-step process that includes (1) creating an inclusiveness 
committee; (2) engaging in training; (3) defining inclusiveness and creating the case for 
inclusiveness for the organization; (4) completing and analyzing information gathered; 
(5) completing an inclusiveness blueprint); and (6) implementing the blueprint. The 
complete content of Inclusiveness at Work has been reconfigured for this website and is 
no longer available in hard copy.  

 

• Organization: Out & Equal. An organization working exclusively on LGBTQ workplace 
equality. Out and Equal works with executives, HR and D&I professionals, and LGBTQ+ 
employee resource group (ERG) leaders to strengthen their role as internal change 
agents, bolstering their effectiveness and helping them incorporate and advance best 
practices in Diversity & Inclusion work.  

 

https://www.colibricollaborative.com/services
https://kirwaninstitute.osu.edu/sites/default/files/Kirwan%20Offerings%202020.pdf
https://hbr.org/2020/09/how-to-promote-racial-equity-in-the-workplace
http://nonprofitinclusiveness.org/consider-comprehensive-inclusiveness-initiative
https://outandequal.org/

