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Our Vision 
  Sutter County endeavors to promote innovation in business and industry          
  while embracing community-wide collaboration and preserving the  
  integrity of our rich, diverse cultural heritage. 



COMMUNITY  
Sutter County is one of California’s original 27 counties, founded in 1850, and named after 
one of the state’s more engaging and complex historical personalities, and an agricultural vi-
sionary, John Augustus Sutter. He was one of the first to recognize the Sacramento Valley for 
its potential as an agricultural empire.  Hock Farm, just south of Yuba City, was the site of the 
valley’s first large agricultural enterprise. Today, the majority of Sutter County’s 608 square 
miles is still prime agricultural and grazing land.   
 

Recreational and outdoor opportunities are plentiful and the area’s Mediterranean climate pro-
vides for year-round activities. From hiking to biking through the ‘world’s smallest mountain 
range’ the Sutter Buttes; fishing the rivers; hunting; bird-watching at Gray Lodge Wildlife Area 
along the Pacific Flyway. 
 

Ethnically and culturally diverse, the County boasts one of the largest Sikh populations in the 
U.S. and every November hosts the Sikh Parade. In addition, annual events around the Coun-
ty include the Yuba City Summer and Christmas Strolls, the Live Oak Festival, 4th of July Pa-
rade, the Nicolaus Labor Day Parade, the Yuba-Sutter Fair and numerous philanthropic activi-
ties hosted by a myriad of non-profit and civic organizations. 

 
 
 
 
 
 
 
 
 

GOVERNMENT 
The County’s FY17-18 budget is $308.1 million and is supported by 20 departments that pro-
vide a broad variety of services such as law enforcement, development services, general ser-
vices, health and human services, public works, and  veteran’s services.  The County seat, 
Yuba City, was ranked as one of the 2015 “Best-Performing Small Cities” in America by the 
Milken Institute, which recognizes trends and factors that power regional growth.  
  

The Sutter County Board of Supervisors serves as the legislative body for the County and pro-
vides policy direction for all branches of County government. The five-member Board is re-
sponsible for enacting ordinances and resolutions, adopting the annual County budget, levy-
ing taxes, and approving formal contracts and agreements. There are also six elected depart-
ment heads: Assessor, Auditor-Controller, Clerk-Recorder, District Attorney, Sheriff-Coroner 
and Treasurer-Tax Collector. 
 

HEALTH & HUMAN SERVICES  
This is an exciting time to join Sutter County’s Health and Human Services (HHS) Depart-
ment’s executive leadership team.  
 

HHS strives to integrate the services of public health, behavioral health, child welfare, adult 
services, public authority, public guardian, and public assistance programs.  The Director pro-
vides executive management and leadership for HHS which is in the process of an organiza-
tional restructure. Retirements in two executive level positions , a newly added Assistant Di-
rector position and 2 newly added Branch Director positions have presented an opportune 
time to develop a more integrated HHS service delivery model.  
 

The department has 500 permanent positions and a recommended operating budget of 
$118.8M for FY 2018-19. Through a Joint Powers Agreement Sutter County HHS also admin-
isters the only bi-county behavioral health system in California, providing behavioral health 
services to both Sutter and Yuba Counties. 
 

A new Health and Human Services building is in the design phase with an anticipated move in 
date of Fall 2019. This new HHS building will house all services in a central location for ease 
of community access.  

Proposed HHS building  
 



  Sutter County 
 
 
 

IDEAL CANDIDATE 
Our ideal candidate for Branch Director will have experience in county behavioral health, public 
health, or social services program; understand the importance of integrating HHS services to pro-
vide quality programs to Sutter County residents, and assist in developing an effective model; be 
creative while knowing and adhering to federal, state, and county regulations; possess the ability 
to implement and evaluate varied and complex programs, negotiate and monitor contracts, and 
work effectively with staff and community partners. 

HEALTH & HUMAN SERVICES 
BRANCH DIRECTOR 

The Health and Human Services Branch Director, under the general direction of the HHS Di-
rector, plans, organizes, coordinates and manages the delivery of health and human services 
for a major program branch in the integrated Health and Human Services Department within 
regulatory and fiscal constraints; assists in policy and procedure development and implemen-
tation; serves as a member of the department's executive leadership team; may act as the Al-
cohol and Drug Program Administrator, Mental Health Director, Public Health Director, or Wel-
fare Director with the State of California. Work requires creative ability, resourcefulness and 
discriminating judgment in the analysis and solution of complex problems, and the ability to 
make technical decisions on specialized matters.  Currently there are 5 open HHS Branch 
Director positions within Behavioral Health, Public Health and Social Services. 

Essential duties include, but are not limited to: 
 

• Plans, organizes and directs operations of public health, adult services, children’s services, 
clinical services, public assistance services, or other health and human services programs.  

• Develops new programs and expands existing programs to meet community needs and 
state mandates, in coordination with management staff. 

• Coordinates and integrates program components into a cohesive and effective service de-
livery system. 

• Develops and implements policies and procedures in compliance with all applicable laws 
and guidelines. 

• Ensures appropriate expenditure of public funds through the efficient operation of programs. 

• Assists in establishing branch budget and monitors expenditures. 

• Negotiates and monitors various contracted services. 

• Monitors utilization data, work production, and other information related to service delivery; 
directs operational changes to increase effectiveness and efficiency of operations. 

• Monitors the quality assurance and utilization review process. 

• May perform studies, special projects or other managerial or administrative functions as as-
signed. 

• Supervises, directs and evaluates assigned staff, to include assigning work, handling em-
ployee concerns and problems, counseling, disciplining and completing employee perfor-
mance appraisals. 

• Maintains liaison with representatives of state and regional health and service providers, 
interested community and other county departments. 

• Promotes public education on health issues; ensures dissemination of information regarding 
health services and branch operations, as well as information published by other agencies 
or organizations to promote general knowledge of services; makes public presentations up-
on request. 



COMPENSATION AND BENEFITS 

• Salary:  $110,154- $133,937 Annually 
• PERS Retirement Plan  
• Medical, Dental, Vision, and Life Insurance 
• Flexible Spending Accounts 
• County-Paid Term Life Insurance of $150,000 for employee and 

$5,000 for dependents 
• Holidays: Thirteen (13) paid holidays per year  
• Paid Sick Leave: Twelve (12) days per year accrued 
• Vacation: Eleven (11) days a year up to five years of service; fifteen 

days up to ten years; seventeen days up to fifteen years; twenty days 
thereafter  

• Paid Administrative Leave: Thirteen (13) days of paid leave per year - Any unused leave may be             
converted as taxable compensation or converted to a Deferred Compensation Plan 

• Deferred Compensation Program: Employees who are hired into the PERS 2% at 60 or the 2% at 62        
retirement benefit formula who are enrolled in the County-sponsored Deferred Compensation Plan    
receive $25 per pay period deposited into their account  

EDUCATION AND EXPERIENCE 

A Bachelor’s Degree with a major in Public Administration, Business Administration, Social Work, Social 
Science, Human Services, Health Administration, Public Health Administration, or closely related field.  
Four years of progressively responsible management and supervisory experience in a health and human 
services agency which included program planning and evaluation, budget management, personnel 
management and performance evaluation, and policy development.  Master's Degree in related field 
preferred.  For additional information  on duties, knowledge, abilities please refer to our website at 
www. suttercounty.org. 

THE SELECTION PROCESS 

Qualified candidates are encouraged to apply immediately by submitting a completed applica-
tion and are also invited to provide additional information in resume form.   
 

    Interested candidates can apply online at   
www.CalOpps.org 

 
For additional information 
www.suttercounty.org 

 Sutter County Health & Human Services 
446 Second Street 

   Yuba City, CA 95991 
             cflanery@co.sutter.ca.us 

 

   Closing Date: June 22, 2018 
 

   Sutter County is an equal employment opportunity employer.   

     It’s a great time to work for Sutter County! 


